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Article 1: Recognition

This is an agreement by and between the City of Dallas, Oregon hereinafter “the City” and Polk County
Professional Fire Fighters Association (International Association of Firefighters Local 4196), hereinafter
“the Union”, for the purpose of setting the wages, hours and working conditions of City employees
within the bargaining unit, and the promotion of cooperation, communication and understanding
between the parties.

The City recognizes the union as the sole and exclusive bargaining agent for the purposes of establishing
wages, hours and working conditions for all regular fulltime Emergency Medical Technicians, currently
classified as Paramedics and Paramedic Shift Lieutenants, employed by the City, excluding supervisors,
confidential employees and any temporary or casual employees.

This contract will be the sole agreement governing wages, benefits, hours, terms and conditions of
employment unless a side agreement is agreed to in writing by the Union and the City. No individual
agreements inconsistent with this Agreement or limiting any rights or benefits provided under this
Agreement will be allowed between individual members of the bargaining unit and the City.

Article 2; Payroll

Payday for employees shall be in accordance with existing practice, which shall not be changed without
at east thirty (30} days prior notice to the Union.

The City, upon receipt of written authorization from any employee, shall make appropriate payroll
deductions for retirement, health insurance, approved savings plans, union dues, deferred
compensation or other customary services,

Article 3: Probationary Period

Section One: New Hires,

All newly hired employees, including those formerly employed by the City, shall be deemed on
probation from the last date of hire for at least twelve {12} successive months of regular full-time
employment thereafter in order to demonstrate their qualifications to do the work to the City's
satisfaction. The City shall evaluate the probationary employee’s performance before the end of the
period and determine whether the employee has successfully completed probation. An employee shall
pass from probationary to regular employment status only upon receipt of a probationary performance
evaluation so stating, or written documentation from the Fire Chief or designee stating that the
probationary performance has been satisfactory.

In the case of the new hires, the City in its sole discretion may discipline, discharge or lay off an
employee during the probationary period without recourse by the employee or the Union to the
grievance procedure. There shall be no seniority afforded to probationary employees in case of layoff,
bumping and recall, provided that each employee shall accrue seniority in his/her individual
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classification retroactive to the last date of hire as a regular full time employee upon successfully
completing the probationary period.

Section Two: Promotions.

An employee promoted to a higher classification within the bargaining unit shall be deemed on
probation for a period of at least twelve (12) consecutive months in that classification starting from the
date of promotion to the classification.

If an employee is temporarily assigned to a higher classification and the employee is subsequently
promoted to that higher classification, the time of the temporary assignment will not count toward the
employee’s twelve (12) months of promotional probation.

The City will evaluate probationary employees during the probationary period following promotion at not
less than ninety (90) day intervals. If the City determines that the employee’s performance in the
promoted classification is less than satisfactory at any stage of the evaluation, the City will return the
employee to his or her previous classification,

Section Three: Extensions.

The probationary period for all employees shall be extended for any period of time for which the
employee is on an approved leave of absence for fourteen (14) days or longer. The extension period
shall equate to the same amount of time the employee was on approved leave.

The City in its sole discretion may extend the probationary period for any employee for an additional
period not to exceed six (6) months if the City determines that such extension is appropriate to determine
whether the employee is qualified to do the work. In such event, the City shall notify the employee and
the Union of such extension in writing.

Article 4: Personnel Files

Section One: Files

The City shall maintain a personnel file for each employee. Access to the personnel file shall be limited
to the employee, management personnel who have job related reasons for inspection of a file, or others
with a legitimate need for access as in any judicial, administrative or arbitration proceeding, or
otherwise as required by law. An employee may schedule with Human Resources a time to review the
material in his/her personnel file. Employees may request copies of the materials subject to reasonable
copy charges.

Supervisors may keep a separate file for the purpases of yearly evaluations.
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Section Two: Negative Materials

Material, which may be construed to be derogatory toward the employee, shall not be filed in the
personnel file unless the employee has been provided a copy of the material or the material has been
mailed to the employee’s last known address. An employee may include a written statement of
explanation or rebuttal to any materials placed in the file.

Section Three: File Purging

Upon employee written request, letters of reprimand shall be removed, at the end of eighteen {18)
months from the time the reprimand was dated, provided there are no subsequent letters(s) of
reprimand or disciplinary action taken during the intervening period of time. Other disciplinary actions,
such as suspension or demotion, may be removed if there are no other disciplinary action{s} taken
during the prior sixty (60) months and the City determines the removal is appropriate. The decision to
remove or not remove such documentation lies solely with the City without recourse by the employee
or Union to the grievance procedure.

For all disciplinary items, even if the document is removed from the personnel file, the City reserves the
right to use documentation to refute a claim that the employee did not have prior knowledge of a
policy, rule or procedure. All documents removed from personnel files shall be retained in a separate
file, not identifiable by employee name, to be used only for risk management/litigation defense and to
show forewarning but not progressive discipline.

Article 5: Seniority

Definition and Computation of Seniority:  Seniority shall be defined as continuous service as an
employee in the bargaining unit and shall commence upon satisfactory completion of the twelve {12)
month probationary period, retroactive to initial date of hire within the bargaining unit. Seniority shall
be maintained but not accumulated during a period of unpaid leave of absence in excess of six (6)
months. Continuous service and seniority shall be broken by any of the following:

1. Resignation;

2. Discharge for cause;

3. Unauthorized leave of absence or failure to return within the time specified for authorized leave;
4. Layoff in excess of twelve (12) months;

5. Failure to respond within fourteen (14} calendar days to the City’s written inquiry of the appointing
power by certified mail relative to availability for employment appointment;

6. Failure to maintain a record of his/her current address during a period of layoff with the City;
7. Separation from the City because of illness or injury and PERS disability or retirement pension.
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Seniority order in any job class, used in layoffs, shall be determined by date of promotion first, followed
by date of hire within the bargaining unit used to determine seniority.

Continuous service for seniority purposes shall include absence due to paid leaves up to six (6) months.

Article 6: Layoffs

Section Gne: Order of Layoffs

In the event of a layoff, the City shall determine the number of positions to be eliminated by
classification. Employees shall be selected for layoff in reverse order of seniority within the
classification. Employees to be [aid off shall receive thirty (30} days’ notice of layoff.

Section Two: Recalt Rights

The names of employees who have attained seniarity under the Seniority Article will be maintained on
recall lists for a period of che year from the date of layoff, thereafter an employee’s seniority and recall
rights under this Agreement shall be terminated.

Names may only be removed from the recall list by request of the employee, failure to respond to a
notice from the City or refusal to accept an available position. Employees shall have fourteen (14)
calendar days from the date of mailing of a registered letter containing an offer of recall to accept or
reject the position. A laid off employee shall be responsible for keeping the City advised of the
employee’s current address and telephone number as a condition of recall rights.

Section Three: Bumping Rights

An employee who is laid off may bump a persen in a lower classification, provided that the employee
being displaced has less seniority than him/her. The employee moving to the lower classification must
have served previously in that classification or be capable of performing all of the duties of the position
as determined by the City.

Article 7: Promotions

The parties recognize that promotional decisions are a management right. The City does not waive its
right to select the most appropriate candidate for a positon.

The City will consider an applicant’s current employment status and work history with the City when
malking promotion decisions. The City will give preference to current employees. However, the City
retains sole discretion in hiring decisions and application of this article is explicitly excluded from the
grievance procedure. If this article becomes an issue during the life of the contract, the City retains the
right to remove it.
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Article 8: Acting in Capacity

With written authorization from the Chief or his/her designee, employees assigned to work in a higher
classification may receive a four percent {4%) wage differential if assigned for periods of longer than
fourteen calendar days (this excludes periods for vacation, sick leave, workshops, etc.) to that position in
a higher class.

In order to receive Acting in Capacity pay, the employee must be assigned the full range of duties and
have full authority and responsibilities of the position he/she is filling, except discipline for union
members.

Paid leave and benefit accruals shall be compensated at the employee’s normal classification and

regular rate of pay during any out of class assignment.

Arficle 9: Holidays

Section One: Accrual

Employees in the bargaining unit shall be entitled to eleven hours {11) per month holiday leave in lieu of
holidays.

Section Two: Accumulation

The holiday leave shall be awarded only at the end of each month after serving a full month’s
employment and shall not be taken until such leave is earned. Employees may bank up to a maximum
of one hundred forty {140) hours of holiday time.

Section Three; Use of Holiday Time

All holiday time coverage must be submitted within 24 hours of the scheduled shift. Employees using
holiday time will be responsible for finding their own replacements. Paramedics must find paramedic
replacements unless authorized by the Paramedic/Shift Lieutenant. The Paramedic/Shift Lieutenant
must approve holiday time off. Shift Lieutenants must have holiday time off authorized by a Chief
Officer.

Section Four: Holiday

Employees scheduled to work on City holidays will not be allowed to use vacation or holiday time on the
holiday except under rare circumstances and with the Operation Chief's approval.
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Article 10: Vacation

Section One: Vacation Scheduling

Vacation shall be scheduled with supervisor's approval and according to the Department policy.
Employee must give supervisors a minimum of fourteen days’ (14) notice prior to scheduling vacation.
Personnel scheduled on the same shift will not be allowed to request the same days for vacation time
without authorization from the Operations Chief. Because of the nature of emergency services,
vacation time may be subject to cancellation in extreme cases.

Probationary employees are not eligible to use vacation during the first six {6} months of the
probationary period.

Section Two: Vacation Accrual

Full-time regular employees will be credited with 40 {forty) hours of vacation leave at the completion of
their first full 6 (six) months of service, and an additional 40 {forty) hours at the completion of their first
full year of service. Thereafter, they shall accrue vacation leave on a pro-rata basis each pay period
according to the following schedule:

Years of Completed Service Amount
24 months 80 hours
25- 60 months 96 hours
61-108 months 120 hours
109-168 months 140 hours
168+ months 160 hours

Section Three: Accumulation

Vacation earned at the end of an employee’s first six (6} months may be used during the employee’s
second six {6) months of employment or may be carried over, in whole or in part, until the employee has
completed the first year of employment.

After the first year of employment, vacation shall be taken annually, in the year after it is earned
according to the chart in section two, except where unusual circumstances prohibit the taking of the
earned vacaticn, or any part of it. In such cases, unused vacation time may accrue, with the approval of
the City Manager, up to a maximum of not more than one and one-half times the allowable annual
vacation. Any unused accrued vacation hours over the maximum allowed will be forfeited on December
31 of each year except where unusual circumstances prohibit the taking of the earned vacation. All
accrued and accumulated vacation time shall be scheduled and used as soon as practicable.
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Article 11: Sick Leave

Section One: Qualifying Events
Sick leave shall be granted for the following reasons:

1. Personalillness or physical incapacity resulting from causes beyond the employee’s control;
2. Enforced quarantine of the employee in accordance with community health regulations;
3. Pregnancy, childbirth and related medical conditions or occurrences.

Accrued sick leave with pay may be used during a leave for which the employee qualifies under the
Oregon Family Leave Act (OFLA} or the Federal Family Medical Leave Act {(FMLA). When applicable,
FMLA/OFLA run concurrently with sick leave.

Section Two: Maximum Accruals

The maximum sick leave accrual will be one thousand five hundred (1,500) hours, Sick leave will not
continue to accrue once the employee’s balance reaches one thousand five hundred (1,500} hours,

Sick leave does not accrue during any period of unpaid leave of absence, except as required under
Family Medical Leave laws.

Section Three: Notification

An employee qualifying for sick leave shall inform his or her immediate superior of the fact and the
reason before the beginning of the employee’s scheduled work hours or as soon after as possible;
failure to do so may be cause for denial of sick leave with pay for the period of absence. Absence for a
fraction or a part of a shift that is chargeable to sick leave in accordance with these sections shall be
charged proportionately in increments of time not less than one hour,

The City reserves the right to request medical verification, satisfactory to the City, for any use of sick
leave more than one shift.

Section Four: Accumulation

Sick leave with pay shall accrue at the rate of ten {10} working hours of leave for each full calendar
month of the employee’s service (120 hours), Employees who are granted a leave of absence with pay
for any purpose shall continue to accrue sick leave at the regular prescribed rate. All sick leave will
accrue at the above rate.

Section Five: Value

Sick leave has no cash value.
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Article 12: Leaves of Absence Without Pay

Employees who have been continuously employed within the bargaining unit for at least one (1) year may
request a leave of absence without pay for a reasonable period of time. For leaves of absence longer than
three months {3), the employee and City will enter an agreement regarding the terms and conditions of
the leave and the employee’s return 1o work., Requests for leaves of absence will be considered on the
basis of the employee’s length of service, performance, responsibility level, the reason for the request,
staffing levels, and the expected impact of the leave on the City. The decision to grant a leave without pay
is entirely within the City’s discretion.

Requests shall be in writing and specify the starting and ending date of the leave. The City Manager must
approve requests. An employee who fails to report to werk on the first working day after the leave expires
will be considered to have voluntarily resigned.

Paid leave and sick leave shall not accrue during an unpaid ieave of absence.

Employees on leaves of absence may continue group health insurance for a certain period of time at his
or her own expense. However, continuation does not occur automatically. The employee must notify
the City in writing within 60 {sixty) days after the date a covered family member will lose coverage or the
covered family member will permanently lose the right to continuation coverage. Election of coverage
and payment of the premium must then occur within a specified time limit for coverage to continue.

Article 13: No Strike or Lockout

During the life of this Agreement, the Union and its members, as individuals or as a group, will not
initiate, cause, permit, participate in or join any strike, work stoppage, slow down, picketing or any other
restriction of work, Employees in the bargaining unit shall not honor any picket line when called upon to
cross such picket line in the line of duty. Disciplinary action, including discharge, may be taken by the
City against any employee or employees engaging in a violation of this article.

In the event of a strike, work stoppage, slow down, picketing, chservation of a picket line or other
restriction of work in any form, either on the basis of individual choice or collective employee conduct,
the Union will immediately upon notification make reasonable attempts to secure an immediate and
arderly return to work.

Both parties recognize that this unit is strike permitted.

Article 14: Savings Clause

Should any article, section, provision, or portion thereof of this Agreement be held uniawful or
unenforceable by any court of competent jurisdiction or become unlawful through a change in
applicable state or federal law, only the specific article, section, provision, or portion thereof will he
invalidated. The remainder of the Agreement will still be given full force and effect and remain binding
on the parties. The parties agree to meet promptly in order to bhargain replacement language for any
part of this Agreement that is held to be unlawful.
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Article 15: Dispute Resolution

Section One: Grievance Definition

For purposes of this Agreement, a grievance is defined as only those disputes involving the
interpretation, application or alleged violation of any provision of this Agreement

Section Two: Exclusive Remedy

Grievances shall be initiated and processed in the manner provided below. The parties acknowledge
that this process is the exclusive and hinding process for the resolution of disputes constituting
grievances.

Section Three: Time Limits and Procedures

Any or all time limits specified in the grievance procedure may be waived by mutual consent of the
parties. Any such waiver must be reduced to writing by the party requesting it and agreed to in writing
by the other party (exchanged e-mails shall be sufficient to meet this requirement). Failure of the
aggrieved party to submit or prosecute a grievance in accordance with these time limits shall constitute
abandonment of the grievance. The City shall respond to the grievance within the stated time limits
unless an extension has been mutually agreed upon in writing. Upon failure of the City to respond to a
grievance within the specified time limits, the Union will be permitted to advance the grievance to the
next step.

Section Four: Grievances
The written grievance shali include:
1. The name and position of the employee by or on whose behalf the grievance is brought.

2. The date of the circumstances giving rise to the grievance, and the date of the employee’s first
knowledge thereof, if later.

3. Aclear and concise statement of the grievance including the relevant facts necessary to provide a
full and objective understanding of the employee’s position.

4. The specific provision or provisions of this contract allegedly violated by the City.
5. The remedy or relief sought by the employee.

6. The signature of the employee submitting the grievance, and such person’s name and position if
other than the aggrieved employee.
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Section Five: Grievance Procedure

Step One: Within fifteen (15) calendar days after the incident that led to a grievance, the aggrieved
employee shall discuss the matter with the Operations Chief. The employee must make clear to the
Operations Chief that he/she believes the contract was violated. Furthermore, the employee must
follow-up with the Operations Chief via email within twenty-four {24) hours.

If the parties cannot resolve the grievance, the employee or Union shall file a formal grievance with the
employee’s Operations Chief. The Operations Chief or another representative of the City will, within
fifteen (15) days of receipt of the grievance, render a decision after meeting with the aggrieved
employee and/or Union representative. If the grievance is not resolved, the employee will, within ten
{10) calendar days of the City’s decision, proceed to Step 2.

Step Two: The grievance, along with all pertinent written information will be submitted to the
Department Head or designee. The Department Head or designee will meet with the employee and/or
the Union representative and will render a decision within fifteen (15) calendar days of the receipt of
the grievance. If the Department Head’s decision does not resolve the grievance, the Union may
advance the grievance to Step 3.

Instead of advancing immediately to Step 3, within fifteen (15) calendar days of receipt of the City’s
response in Step 2, either party to the labor contract may request mediation. Both parties must agree
to mediation. I agreed to by both parties, the Union will contact the State Conciliator of the
Employment Relations Board and a mediation session will be held with an assigned mediator. |If
mediation is not successful, a request shall be made within ten {10) calendar days from the conclusion of
mediation, for a list of arbitrators. Mediation shall be concluded when (1) the parties mutually agree in
writing that the grievance is resolved; and {2) the Union provides written notice that the grievance is
withdrawn; or (3) either party notifies the other party and the mediator in writing that it wishes to
conclude mediation, but only after at least one mediation session has been held.

Step Three: If the Union chooses to advance the grievance to Step 3, the Union must provide notice to
Human Resources and request a list of arbitrators from the Employment Relations Board within fiftean
{15) days of the City’s response in Step 2 unless mediation has been requested. If the parties do not
agree to mediation, the Union must request a list of arbitrators within fifteen (15) days of the refusal to
mediate. Grievances shall be submitted to a single arbitrator chosen in the following manner from a list
of seven {7) names submitted by the State Conciliator of the Employment Relations Board or from any
other agency on which the parties agree. Within fifteen (15) calendar days following the Union’s receipt
of the list of arbitrators, the party requesting arbitration shall strike the first name from the list. Strikes
shall be exercised alternately until each party has exercised three (3) strikes and only one (1) name
remains, who shall be the arbitrator. Within fifteen (15) calendar days from the date the arbitrator is
selected, the Union, on behaif of both parties, shall inform the arbitrator of selection; and the arbitrator
shall schedule a hearing.

Section Six; Arbitrator Limitations

The powers of the arbitrator shall be limited to determination of issues of fact and the application and
interpretation of the provisions of this contract. The arbitrator shall have no power or authority to alter,
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abridge, modify, vacate, or amend any of the terms of this contract; nor to substitute the arbitrator’s
judgment for that of the City as to any matter within City’s discretion under this contract, as long as the
City did not exercise its discretionary authority unreasonably, arbitrarily, capriciously or discriminatorily;
nor to consider, decide, or act upon any condition or circumstance not treated in this contract.

In the event the parties dispute timeline issues of the grievance procedure, the arbitrator will be limited
to hear the timeliness argument first, including any closing summations by the parties. The arbitrator
will then rule from the bench on the timeliness issue. The arbitrator will not hear the merits of the
grievance at that time.

Section Seven: Miscellaneous

The arbitrator shall render a decision within thirty (30} days of the close of the hearing. Any necessary
expenses for the services of the arbitrator shall be paid by the losing party, as determined by the
arbitrator. If either party desires an official verbatim record of an arbitration proceeding, it may cause
such a record to be made, providing it pays for the record and makes copies available without charge to
the other party and to the arbitrator. Each party shall be responsible for compensating its own
representatives or withesses, subject to changes in relevant case faw. The names of any witness to be
used in arbitration, except rebuttal witnesses, by either party shall be made known to the other at least
seventy-two (72} hours prior to the arbitration hearing.

Section Eight: Decision

The decision of the arbitrator, if arrived at pursuant to the provisions of this contract, shall be final and
binding upon the parties.

Section Nine: Informal Discussion Permitted

Nothing in this article is intended to preclude or prohibit informal discussion of a potential grievance
between an employee and the immediate supervisor, provided that the time limits set forth herein are
adhered to.

Article 16: Management Rights

Section One: Management Rights

It is recognized that an area of responsibility must be reserved to the City if City government is to
effectively serve the public. Except to the extent expressly abridged by a specific provision of this
Agreement, it is recognized that the responsibilities of management are exclusively functions to be
exercised by the City and are not subject to negotiation. By way of iliustration and not of limitation, the
following are listed as such management functions:

A. The determination of the governmental services to be rendered to the citizens of Dallas.
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B. The determination of the City's financial, budgetary, accounting and organization policies and
procedures.

C. The continuous overseeing of personnel policies, procedures and programs promulgated under any
ordinance or administrative order of the City Council establishing personnel rules and regulations
not inconsistent with any other term of this Agreement.

D. The management and direction of the work force including, but not limited to, the right to
determine the methods, processes and manner of performing work; the determination of duties and
qualifications of job classifications; the right to hire, promote, transfer and retain employees; the
right to discipline or discharge; the right to lay off for lack of work or funds; the right to abalish
positions or reorganize the department or divisions within the department; the right to determine
schedules of worl; the right to purchase, dispose and assign equipment or supplies; and the right to
contract or subcontract any work. The City and the Union agree to negotiate in good faith the
impacts of any decision to contract or subcontract out exclusive bargaining unit work pursuant to
ORS 243.698.

Section Two: Informal Meetings

This Article shall not preclude the Association and the City from meeting during the period of this
Agreement at the request of either party to discuss procedures for avoiding grievances and other
problems and for generally improving relations between the parties.

Article 17: Discipline and Discharge

Section One: Disciplinary Action

Disciplinary action may be imposed upon a non-probationary employee only for just cause.

Section Two: Progressive Discipline

The City will use progressive discipline unless the misconduct is of a serious nature that merits a higher
level of discipline. Examples of serious misconduct may include, but are not limited to, violence or
threats in the workplace, being intoxicated or otherwise impaired while working, and sexual
harassment. Discipline may include but is not limited to written reprimand, suspension without pay,
demotion, and discharge.

Serious violations, as determined by the City, may be dealt with by any of the above measures on the
first offense or subsequent offenses.

Section Three: Investigatory Interviews

An employee has the right to have a steward present at an interview with a supervisor when the
employee has a reasonable belief that the interview is part of an investigation which could result in
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disciplinary action. The interview may not be unduly delayed to await a particular unavailable steward
when other stewards may be available.

Section Four: Due Process
For economic discipline, the City will provide the employee with the following procedures:
A. The employee will be notified of the charges or allegations which may subject them to discipline;

B. The employee will be provided written notification of the disciplinary sanctions being considered at
least four {4) calendar days prior to the proposed effective date of action;

C. The employee will be given an opportunity to refute the charges or allegations either in writing or
orally in an informal hearing;

D. At their request, the employee will be entitled to be accompanied by a fellow employee or a
representative of the Union at the informal hearing.

Article 18: Insurance

Section One: Coverage

The City will provide health insurance coverage for its employees and their eligible dependents. This
coverage shall alsc include coverage for vision, dental and chiropractic.

Section Two: Plan

The City offers a High Deductible Health Plan {HDHP). A Health Savings Account {HSA) will be established
for each employee.

A. The City will contribute 100% of the monthly insurance premium,

B. For each eligible employee, the City will fund each employee’s individual Health Savings Account
(HSA)} as the City of Dallas funds the non-represented employees. However, for the bargaining unit
employees, the employer portion of the deductible shall not be less than $2000 for employees with
families and 51000 for employee only participants.

C. Contributions to HSAs for mid-year hires will begin at the same time that medical insurance
coverage starts which currently is the first of the month following the date of hire. The City will
prorate the annual contribution and deposit 1/12 of the employee’s annual contribution into the
employee’s HSA account monthly through the month of December of the calendar year in which the
employee is hired, as long as the individual is still a City employee.

D. Inthe event that all unrepresented City employees move to a different health plan and the City is no
longer able to offer the HDHP to the union, the parties agree to reopen this Article.
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Article 19; Hours of Work

Section One: Workweek

The current standard work week is fifty-six {56) hours. Management reserves the right to aiter work
shifts dependent on operational needs with a minimum of fourteen days (14} days’ notice. The City will
male every effort to give employee thirty days’ {30} notice of a shift change.

The City shall establish the work schedule and work period. The Fire Chief or designee shall delegate
individual worlk assignments within the work schedule. The standard workweek is Monday from 0000 to
Sunday at 2359,

The current 56 hour work week is not a guarantee of 56 hours per week for each employee.

Section Two; Shift Assignment

The Operations Chief delegates shift assignments {A, B and C).

Section Three: Overtime

Hours worked in excess of forty (40) hours per week shall result in pay at one and one-half {1 %) times
the employee’s base rate.

Section Four: No Pyramiding

There will be no pyramiding for overtime pay. The first forty (40) hours an employee works per week
shall be paid at straight time. Anything after that, shall be paid at the overtime rate.

Section Five: Call Back

Employees called back to duty shall be paid for actual hours worked, but in no case of a required
mandated call back shall pay be less than three (3} hours at a rate based on the 40 hour work week. If the
employee is relieved and chooses to leave prior to the end of the three (3} hour minimum calf back time,
the employee will be paid for the actual time worked. The three (3) hour minimum call back time begins
when the employee arrives at their assigned station.

Emergency third medic call back will be handled according to Department Policy.

For the purpose of this Article, the three {3} hour minimum will not apply to overtime previously scheduled
including but not limited to meetings, classes, or other approved overtime.

Holdover time of less than fifteen (15) minutes due to the late arrival of paid relief will be considered to
be de minimus under FLSA and will not be compensated. Holdover time as the result of an emergency
response will be compensated at a rate based on the forty (40) hour work week.
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Article 20: Union Security

Upon written authorization by the employee, the City shall make monthly deductions from the
employee’s wages of the amount designated by the Union as regular and uniform Union dues. Such
amounts shall be remitted monthly to the Union.

Employees who do not authorize deduction of Union dues shall have a “fair-share” amount equal to the
regular monthly dues deducted from their paycheck except as provided for in ORS 243.666{1). The City
shall correct any errors within thirty {30) days of their verification.

The Union will indemnify, defend and hold the City harmless against any claims made and against any
suit instituted against the City in exercise of the sections of this article. Such indemnification shall
include, but not be limited to, any court costs, attorney fees and other expenses incurred by the City.

Article 21: Non-Discrimination

The City and the Union agree that there shall be no discrimination against any employee for her/his
activity in protected union activities or other activities dealing with representation matters.

This Agreement shall apply equally to all members of the bargaining unit regardless of race, sex, age,
creed, mental/physical handicaps unrelated to job performance, religion, or political affiliation. Disputes
arising under this article for which there is legal remedy may not be processed through the grievance
procedure. If no forum for iegal remedy exists, and it meets the definition of a grievance, the disputes
are subject to the grievance procedure.

The Union and the City shall equally share the responsibility for upholding the provisions of this article.

Article 22: Workers’' Compensation
All Union employees will be insured under the provisions of the Oregon State Workers’ Compensation
Act and City policy for injuries received while at work for the City.
Article 23: Retirement

During the term of this Agreement, the City and the Union will continue to participate in the Oregon
Public Employees Retirement System {PERS). The City will pay for their portion of the PERS retirement.

The City shall “pick-up” the employee contribution to PERS or OPSRP, six percent (6%), as permitted by
ORS 238.205(5){a) and ORS 238A.330.

The City shall credit unused sick leave to increase retirement benefits as provided under PERS in ORS
238.350.
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Article 24: Wages

Section One: Salary Schedule

Wages covered by this Agreement effective upon ratification shall be in accordance with Appendix A.

Section Two: Salary increases

Effective upon ratification or on July 1, 2014, whichever is later, bargaining unit employees shall receive
the cost of living adjustment given to all non-represented City of Dallas employees on july 1, 2014,

Effective July 1, 2015, bargaining unit employees shall receive the cost of living adjustment based on
CPI-W Portland-Safam OR, All items, for the previous calendar year of no less than zero percent (0%) and
no greater than two percent {2%).

Effective July 1, 2016, bargaining unit employees shall receive the cost of living adjustment based on
CPI-W Portland-Salem OR, All items, for the previous calendar year of no less than zero percent {0%) and
no greater than two percent (2%).

Article 25; Term of Agreement

Section One: Term of Contract

This agreement covers the period from ratification through June 30, 2017. This agreement'may be
amended at any time by mutual agreement of the parties. All such amended language must be in writing
and signed by the parties. '

Section Two: Successor Agreement

Either party may notify the other of their desire to negotiate a successor agreement. Such notification
must be given no later than February 1, 2017. Should neither party open negotiations for a successor
agreement, this agreement shall automatically renew from year to year.

FOR THE CITY OF DALLAS FOR THE ASSOCIATION

Ron‘F/ogg' 7 Uity Manager

Date: Se/?f /5:5’8/?{ Date: %// /G 30/%
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Appendix A: Wages

Full-time EMS Employees
Effective upon ratification

Paramedic
Shift Lt

Merit increases are given annually per City policy within the range listed above,
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Appendix B: Use of Alcohol and Drugs

Section One: Use

The City and the Union jointly recognize that alcohol and drug use by a member which adversely affects
job performance may constitute a serious threat to the health and safety of the public, the member and
coworkers and is grounds for disciplinary action. The use of, or being under the influence of, alcoholic
beverages or controlled substances as defined by the law, excluding any substance lawfully prescribed
for any member’s use that does not impair the member’s performance, shall not be permitted at the
work site and/or while on duty.

Section Two: Informed of Testing Policy

All members will be fully informed of the City's drug and alcohol testing policy and procedures before
any testing is administered. Newly hired members will be provided with this information as part of their
arientation. No member shall be tested until this information is provided to him/her.

Section Three: Job-Related Incidents

At the City’s discretion, drug or alcohol testing may occur when the member has been involved in a job-
related incident that results in injury or property damage or in those circumstances where there is
reasonable suspicion based on specific articulated observations about work performance or such items
as appearance, behavior, speech or body odor which leads the City to believe the member is under the
influence of alcohol or drugs while on duty.

Section Four: Random Testing

The City may implement a random drug testing program. Any random drug testing program shall
conform to the all other parts of this collective bargaining agreement. Any random drug testing shall be
done during a member’s normal on-duty time and shall not interfere with scheduled vacation or other
time off granted prior to notice of the drug test. The members selected for random drug testing shall be
made by a scientifically valid method of ensuring randomness. The rate of random testing shail be no
more than two {2} members per calendar quarter of the year.

Random testing may also occur in accordance with Section 10 of this Article, or as otherwise provided by
state and federal laws.

Section Five: Approval Required

No testing may be conducted without the approval of the Fire Chief or his/her designee.

Section Six: Annual Testing; Other Testing

On an annual basis, the Dallas Fire Department may administer the “Insta-Cup Multi-Drug Screen Panel”
or similar and agreed upon in writing if the Insta-Cup Multi-Drug Screen Panel becomes unavailable, If
the test is presumptive positive, the specimen will be forwarded for laboratory analysis using the
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standards and mechanisms recommended by a licensed medical laboratory concerning submitting the
sample from the Insta-Cup Multi Drug Screen panel. The Union reserves the right to reopen this section
if they are dissatisfied with the laboratory’s procedure.

Other than for the annual in-house testing, the department shall use the standards and mechanisms
below for testing:

A. The City will select a licensed medical laboratory that can demonstrate experience and capability of
guality control, documentation, chain of evidence, technical expertise, and demonstrated
proficiency in applicable urine and breath analysis for the screen. Members will be escorted to the
medical laboratory by a person designated by the Human Resources Manager.

B. Substances tested: All urine samples will be tested for chemical adulteration, and controlled
substances as defined by law and in accordance with accepted medical protocol.

C. Test results for alcohol will be considered positive when there is any detectable fevel of alcohol in
the sample content.

D. The following testing mechanisms shall be used for any test for alcohol or drugs performed on
members:

i. Any urine screening will be performed by the use of Gas Chromatography/Mass
Spectrometry (GC/MS) for drugs or Gas Chromatography-flame lonization Detection {GC-
FID) for alcohol. Alcohol tests shall be performed by standard laboratory breath alcohol
analysis. A breath alcohol test will be performed; if the results show any detectible level of
alcohol, the member may request a second test in accordance with accepted medical
protocol,

Section Seven: Procedures for Urine Sample
The foliowing procedures will be used whenever a member is requested to give a urine sample;

A. The member will be transported as soon as possible to a medical laboratory or clinic designated by
the Fire Chief. The test shall be given in such a manner as to protect the authenticity of the sample
and the privacy of the individual.

B. At the time of the testing, the member will be required to [ist all prescribed medications, controfled
substances, and/or over the counter medications currently being used. Prescribed medications or
controlled substances listed will be substantiated by written communication from the attending
physician.

C. Urine collection shall be conducted in a manner which provides a high degree of security for the
sample and freedom from adulteration. Administrative procedures and biologic testing of the
sample will be conducted to prevent the submission of fraudulent tests. Upon reguest, a member
shall be entitled to the presence of a Union representative before testing is administered, provided
it does not unreasonably delay the testing.
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D.

E.

Immediately after the sample is given, it will be divided into two equal parts. Each of the two
portions of the sample will be separately sealed, labeled, and stored in a secure and refrigerated
atmosphere. Both of the samples will then be delivered to the City’s designated testing laboratory.
If the test is positive, both samples will be held by the laboratory for one year (per NIDA regulations)
and then destroyed. If the test is negative, both samples will be held for seven days and then
destroyed.

The sample will first be tested using the screening procedures set forth in Section 6.d of this Article.

If the test is positive for the presence of controlled substances, the member will be notified of the
positive results no later than twenty-four hours after the City learns of the results and will be
provided with copies of all documents pertinent to the test. The member will then have the option
of having the untested sample submitted to a laboratory of the member's own choosing which
meets the standards specified in Section 6.a of this Article. If the second test is negative, the results
of the first test will be discarded. Both samples will be held for seven days and then destroyed.

Each step in the collecting and processing of the urine specimens shall be documented to establish
procedural integrity and chain of evidence.

Section Eight: Procedure for Breath Sample

The following procedure will be used whenever a member is requested to give a breath sample:

A.

The member will be transported as soon as possible to the City designed medical clinic or
laboratory. The test shall be given in such a manner as to protect the authenticity and reliability of
the sample and the privacy of the individual.

After the breath sample has been taken, and the test is determined by the technician to have been
properly executed, if the test results do not show any detectable level of alcohol, no further testing
is necessary.

If the test results show a detectable level of alcohol, the member shall have the option of repeating
the breath test. If the member chooses another breath alcohol test, the test will be performed after
a mandatory fifteen (15) minute waiting period. In the event that the confirmation test does not
show a detectable leve] of alcohol, the confirmation test result is deemed to be the final result upon
which any action shall be taken.

The member will be provided with copies of all documents pertinent to the test.

Each step in the breath analysis testing process shall be documented to establish procedural
integrity and chain of evidence.

Section Nine: Costs; Trained Physicians; Confidentiality
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The City will bear the cost of the initial and confirmatory tests. If a member chooses to test the second
sample, the member will pay the cost of the test. However in the event that the second sample
produces a negative test, the City will reimburse the member for the cost of the second sample testing.

Testing will be evaluated in a manner to ensure that a member’s legal drug use does not affect the
evaluation of the test results. All test results will be evaluated by a suitably trained physician. Test
results will be treated with the same confidentiality as other member medical records.

Section Ten: Drug Rehabilitation Program; Random Testing

A member who has tested positive for the presence of drugs may be required to enroll in and complete
a drug rehabilitation program as a condition of continued employment, including signing a rehabilitation
agreement and agreeing to submit to random drug testing for a period of twelve {12) months. In
addition, the City will conduct random drug tests of members as described in Section 6.

Section Eleven: Counseling; Alcohol Rehabilitation Program

A member who has tested positive for the presence of alcohol will be required to enroll in counseling by
a medical professional, and if deemed appropriate by the medical professional, enroll in and complete
an alcohol rehabilitation program as a condition of continued employment and sign a rehabilitation
agreement. If the member refuses to accept the above stated conditions hefshe is subject to
termination.

Section Twelve; Participation in Treatment

A member’s participation in a drug or alcohol counseling and treatment will be considered in
determining what, if any, disciplinary action may be taken.

Section Thirteen: Violation of Agreement(s}); Discipline

If a member violates the terms of agreed-to treatment or again tests positive in a twelve {12) month
period, the member will be subject to immediate discipline, which may include discharge.

Section Fourteen: Costs; Use of Sick Leave

The cost of treatment will be covered as defined in the City of Dallas’ medical insurance program and/or
the Employee Assistance Program. The member may use accrued sick leave to attend treatment.

Section Fifteen: Call Back for Duty

In the event that the City contacts a member in a call-back situation to perform additional duties and the
member has consumed alcohol or drugs in a quantity that would violate the standards of this Article
including impairing the member’s ability to perform his duties, the member must decline the request to
report for duty. If the member reports to work, he/she shall be subject to the provisions of this Article.
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Section Sixteen: Responsibility of Member; Reporting Use to Manager

It is the responsibility of the member for whom drugs have been prescribed to ask the treating physician
whether the use of the drug may limit or impair the member’s ability to perform employment related
duties safely and efficiently and what restrictions, if any, should be followed. Members using prescribed
medications are responsible for meeting the obligations of Section 1 and for reporting to their manager
the medications they are taking.

Section Seventeen: Administrative Searches; Union Representation

For administration of this Article, the City may, upon reasonable suspicion, conduct searches on City
property of members and /or assigned City property and/or their personal property excluding personal
vehicles parked on City property. A member has the right to request a Union representative be present
during the search, provided the search is not unreasonably delayed by accommodating this pravision.
This provision is not intended to restrict the City’s right to conduct administrative searches of assigned
City property for other purposes or to restrict searches related to any criminal investigation,

Section Eighteen: Interference with Drug and Alcohol Article

Any activity which purposely interferes with this Drug and Alcohol Article will be grounds for disciplinary
action. Examples include, but are not limited to, the following: tainting, tampering, or substitution of
breath or urine samples; falsifying information regarding the use of any prescribed medications or
controlled substances; failure to cooperate with any tests outlined in this policy to determine the
presence of drugs or alcohol; or failure to comply with the requirements of Section 17.

Section Nineteen: Member Rights

The member has the following rights:

A. The right to a Union representative up to and including the time the sample is given; however this
provision shall not unreasonably delay testing. Nothing herein shall restrict the member’s right to
representation under general law.

B. [f at any point the results of the laboratory testing procedures specified in this Article are negative,
all further testing of the member will be discontinued, except as specified in Section 13 of this
Article,

C. The member will be provided with a copy of the results and all documentation of the testing will be
sealed and maintained in his/her medical file. All test results will be kept confidential by the City.

D. Any member who tests positive will be given access to all written documentation available from the
testing laboratory which verifies the accuracy of the testing equipment used in the testing process,
the chain of evidence, and the accuracy rate of the laboratory.

Section Twenty: Duty During Treatment; Return to Regular Duty; Follow-up Care
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If a member successfully completes a treatment program and is released for duty, he shall be returned
to his/her regular duty assignment. Member assignments during treatment will be based on each
individual’s circumstances. If follow-up care is prescribed after treatment, complying with it may be a

condition of employment.
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Memorandum of Understanding

The City of Dallas and the Polk County Professional Fire Fighters
Association

Recitals

1. The parties to this Memorandum are the City of Dallas (“the City”) and the Polk
County Professional Fire Fighters Association (“The Association”).

2. In September, 2014, the parties signed a Collective Bargaining Agreement (“the
Agreement’) that contains, at page 7, Article 11, Section One, an agreement
stating the City’s paid sick leave benefit. That benefit states the circumstances
for which Association members may use sick leave.

3. As of January 1, 2016, Senate Bill 454 (“SB 454"} the state of Oregon’s new Sick
Leave statute, will take effect; it will expand the circumstances for which
Association members may use paid sick leave.

4. The parties wish to amend Articie 11 to incorporate all benefits to the parties of
SB 454 not already stated therein without duplicating or doubling benefits stated
therein.

Therefore, the parties hereby agree as follows:

Agreement

1. That, effective January 1, 2016, Article 11 of the parties Agreement is amended
to include any and all benefits stated in the provisions of SB 454 that are
applicable to the classifications of Association members covered by the
Agreement.

2. That this agreement shall not duplicate or double benefits already stated therein,
but supplement them to assure conformity with the applicable provisions of SB
454,

3. Benefits to the parties stated in Article 11 prior to this agreement that exceed
those required by SB 454 shall remain in full force and effect, unaffected by SB
454,




IN WITNESS WHEREOF, the parties hereto have executed this agreement

voluntarily and upon proper authority, in duplicate, on this _¢2"* of December,
2015:

For the City: For the Association:
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{




Memorandum of Understanding
Between
The City of Dallas (“T'HE CITY”) and the Polk County Professional Fire Fighters
Association, International Association of Fire Fighters Local 4196 (“THE UNION")
To recognize Grant-Funded Firefighter/Emergency Medical Technicians as a Separate
Bargaining Unit

WHEREAS, THE CITY and THE UNION are parties to a collective bargaining agreement
expiring June 30, 2017 (“CBA”); and

WHEREAS the CBA recognizes THE UNION as the exclusive bargaining agent for “all regular
fulltime Emergency Medical Technicians, currently classified as Paramedics and Paramedic
Shift Lieutenants, employed by the City, excluding supervisors, confidential employees and any
temporary or casual employees” (“paramedic unit’); and

WHEREAS, Article 13 of the CBA provides “[bJoth parties recognize that this unit is strike
permitted”; and

WHEREAS, THE CITY received grant funding to hire two Firefighter/Emergency Medical
Technicians (FF/EMT) for a two-year period; and

WHEREAS, pursuant to the Public Employees Collective Bargaining Act (PECBA), employees
with firefighting duties are strike prohibited employees; and

WHEREAS, the Parties recognize unit composition is in the exclusive purview of the Oregon
Employment Relations Board; and

WHEREAS, THE CITY and THE UNION desire to recognize the FF/EMTs as a separate sub-
bargaining unit within the paramedic unit due to their strike prohibited status (“FF/EMT unit™);

and
WHEREAS, the paramedic unit employees will not lose their statutory right to strike; and

WHEREAS, THE CITY and THE UNION desire to enter into a memorandum of understanding
under the CBA to preserve the separate status of the FF/EMT unit from the paramedic unit under
the CBA.
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NOW THEREFORE, it is hereby agreed by and between the parties:

1.

7.

THE CITY recognizes THE UNION as the sole and exclusive bargaining representative
for the FF/EMT unit until otherwise agreed or ordered.

FF/EMT employees shall constitute a separate sub-bargaining unit. FF/EMT unit
employees will be considered firefighters within the meaning or ORS 243.736 and thus
are prohibited from striking. Paramedic unit employees will keep their statutory right to
strike.

The CBA shall apply to the paramedic unit and the FF/EMT unit provided that the
FF/EMT unit may not strike and may not refuse to cross picket lines.

THE CITY and THE UNION agree to joint bargaining for the paramedic bargaining unit
and the FE/EMT bargaining unit, subject to their respective rights to different final
dispute resolution processes in the event the Parties are unable to reach an agreement on a

successor CBA.

In the event THE CITY and THE UNION on behalf of the FF/EMT employees are
unable to agree to terms of amendments to the current CBA or a successor CBA
following mediation, then the FF/EMT unit shall be entitled to binding arbitration under
ORS 243.742.

The Parties agree to bargain proposed amendments to the CBA to accommodate the
FF/EMT unit under ORS 243.698. To wit, the Parties agree to bargain the following
articles for the FF/EMT unit: Article 9 Holidays; Article 10 Vacation; Article 11 Sick
Leave; Article 19 Hours of Work; Appendix A.

The Parties agree Article 1, paragraph 2 of the CBA will be amended as follows:

“The City recognizes the union as the sole and exclusive bargaining agent for the purposes of
establishing wages, hours and working conditions for all regular fulltime Emergency Medical
Technicians, currently classified as Paramedics and Paramedic Shift Lieutenants, employed by
the City, excluding supervisors, confidential employees and any temporary or casual employees
(“Paramedic unit”)

If the parties are unable to reach an agreement through the PECBA bargaining process, the
paramedic unit shall retain the right to strike under ORS 243.726.

The City also recognizes the union as the sole and exclusive bargaining agent for the purposes of
establishing wages, hours and working conditions for the strike-prohibited, sub-bargaining unit
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composed of grant funded Firefighters/Emergency Medical Technicians, excluding supervisors
and confidential employees and any temporary or casual employees (“FF/EMT unit”).

If the parties are unable to reach an agreement through the PECBA bargaining process, the
FE/EMT unit will bifurcate from the paramedic unit and proceed to binding interest arbitration
under ORS 243.742."

8. The Parties agree Article 13 No Strike or Lockout will be amended to remove: “Both
parties recognize that this unit is strike permitted”

9. Both Parties recognize that this Memorandum of Understanding does not limit or
otherwise interfere with THE UNION’s right to file a petition for unit clarification as
provided by OAR 115-025-0003 in the future or THE CITY’s right to file objections to
such a petition. In the event of any subsequent litigation to merge the two bargaining
units, this Memorandum of Understanding shall not be used as evidence of the Union’s
position on whether the two bargaining units should be separate or merged under Oregon
law.

Except as specifically provided in this Memorandum of Understanding, all other terms and
conditions of the CBA shall remain in full force and effect. All terms and conditions pertaining
to the paramedic unit shall remain in full force and effect and are not subject to bargaining under
ORS 243.698.

IN WITNESS WHEREOF, THE CITY AND THE UNION have hereunto set their hands and
seals on the date and year first above written.

{
ITIS AGREED, this  97%  day of Nevember, 2016,
Rocaumtbads”

ehad zolan” m&g\%&?ﬂw,,

Michael Rusher Emily Gagner
President Human Resources Manager
Polk County Professional Fire Fighters Association City of Dallas
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Memorandum of Understanding
Between
The City of Dallas (“THE CITY”) and the Polk County Professional Fire Fighters
Association, International Association of Fire Fighters Local 4196 (“THE UNION)

WHEREAS, THE CITY and THE UNION are parties to a collective bargaining agreement
expiring June 30, 2017 (“CBA™); and

WHEREAS, THE CITY and THE UNION have agreed to incorporate the FF/EMT unit into the Polk
County Professional Fire Fighters Association; and

WHEREAS, this incorporation necessitated the amendments of the following articles of the
existing 2014-2017 Collective Bargaining Agreement;

NOW THEREFOREL, it is hereby agreed by and between the parties:

1. THE CITY and THE UNION agree Article 9, Section One of the CBA will be amended
as follows:

“Employees working in the Paramedic unit shall be entitled to eleven hours (11) per month
holiday leave in lieu of holidays. Employees working in the FE/EMT unit shall be entitled to nine
hours(9) per month holiday leave in lieu of holidays.”

2. THE CITY and THE UNION agree Article 11, Section Four of the CBA will be amended
as follows:

“Sick leave with pay shall accrue at the rate of ten (10) working hours of leave for each calendar
month of the employee’s service for employees working the Paramedic unit and the FF/EMT
unit. Employees who are granted a leave of absence with pay for any purpose shall continue to
accrue sick leave at the regular prescribed rate. All sick leave will accrue at the above rate.”

3. THE CITY and THE UNION agree Article 19, Section Three of the CBA will be
amended as follows:

“For employees working in the Paramedic unit, hours worked in excess of forty (40) hours per
week shall result in pay at one and one-half {1 %) times the employee’s base rate. For
employees working in the FF/EMT unit, hours worked in excess of forty-eight (48) hours per
week shall result in pay at one and one-half (1 1} times the employee’s base rate.”

4. THE CITY and THE UNION agree Article 19, Section Six of the CBA will be added as
follows:

“Section Six: FLSA 7(k} Election
A twenty-eight {28} day cycle is declared for the purpose of overtime calculation under
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Section7{k) of the Fair Labor Standards Act (FLSA). Any additional overtime will be paid at the
end of each twenty-eight (28) day cycle at one and on-half (1 1/2) times the regular rate for any
hours worked over 212 in the twenty-eight (28} day cycle are counted towards satisfying the
FLSA monetary overtime requirement.”

5. The Parties agree Appendix A of the CBA will be amended as follows:

“Appendix A: Wages
Paramedic Unit Employees
Effective upon ratificati

Paramedic 12.75 19.12 14.76 | 22,14
Shifi Lt 14.40 | 21.61 | 16.68 | '25,:02.:] 18.95 | 8,43

Merit increases are given annually per City policy within the range listed above.

FF/EMT Unit Employees

FF/EMT

Merit increases are given per grant funding requirements.”

Except as specifically provided in this Memorandum of Understanding, all other terms and
conditions of the CBA shall remain in full force and effect. All terms and conditions pertaining
to the paramedic unit shall remain in full force and effect and are not subject to bargaining under
ORS 243.698.

The terms of this Memorandum of Agreement shall be incorporated into the collective
bargaining agreement between the parties and are subject to renegotiation when the collective
bargaining agreement expires on June 30, 2017.

IN WITNESS WHEREOF, THE CITY and THE UNION have hereunto set their hands and seals
on the date and year first above written.

2 Wcembe o
IT IS AGREED, this ¥ day of Nexember, 2016.
777, “o/’tcw/ %zg{)u/ C(? WV /g{dﬂmxﬁ’/\
Michael Rusher Emily Gagne O
President Human Resources Manager
Polk County Professional Fire Fighters Association City of Dallas
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